CASE

COMMUNITY ACCOUNTANCY SELF HELP

EQUAL OPPORTUNITIES & RECRUITMENT MONITORING FORM

Please return this sheet with your application form.  Do not write your name on the form, as it is to remain anonymous.  All information will be treated confidentially and will not be traceable to any individual.  

This information is to assist us in ensuring that we are attracting candidates from all sections of the community.

CASH in accordance with its charitable objectives, and in its role as an employer; is committed to providing equality of opportunity with regard to its employment practices and in the provision of its services.  The aim of our policy is to ensure that no job applicant, employee or user of our services and facilities shall receive less favourable treatment on the grounds of race, colour, nationality, religion, ethnic or national origins, age, sex, sexual orientation or disability.  CASH recognises the diversity of cultures and ethnic minority communities in London and will affirm this diversity in its work and provision of services.  
1.
Where did you learn about this vacancy? ____________________________

2.
Your age:  __________    years

3.
Male    


Female   

4.
Are you a registered disabled person?
YES


NO




5.
How would you describe yourself?

Black
 
  White   
   Mixed race   
Other (please describe)  

6.
Would you describe your ethnic origin as (please tick or complete as appropriate).

African      Arab      Asian      British       Caribbean      Chinese  

North American      South American      

Any other ethnic group (please specify)     ____________________________

7.
If you are willing to describe your sexuality please tick as appropriate.

Heterosexual      Lesbian      Homosexual      Bi sexual        Other   


Do not wish to comment  
